
Valley City-Barnes County Development Corporation Board Meeting  
Monday, March 8, 2021 
6:45 a.m., Regional Technology Center, 415 Winter Show Road (Training Lab) 
 

PRESENT:  Josh Kasowski, Paige Bjornson, Wade Bruns, George Gaukler, Bill Carlblom, Bobby Koepplin, Luke 
Trapp, Mary Simonson, Pete Paulson, Dean Kinney, Matt Pedersen, Dick Gulmon, Jennifer Feist and Trinity Nelson 
ABSENT: Mary Lee Nielson, Mike Bishop and Paul Diegel 
EX-OFFICIO: Chad Petersen, KLJ 
President Josh Kasowski called the meeting to order at 6:45 a.m. 
AGENDA: Add annual meeting/banquet under Director’s Report. 
 

MINUTES: Matt Pedersen moved to approve the February 8th minutes. Paige Bjornson seconded. Motion carried 
unanimously. 
 

FINANCIAL STATEMENTS: Unrestricted Funds-Paid out over $92,500 in property taxes and special assessments. 
Restricted funds: Moved Bush Prize funds into restricted category. Bush Prize projects should be completed by the 
calendar year end.  Class 200 Flex PACE Projects-Depending on receivables from Rural Development Finance 
Corporation, it may be necessary to draw on the Line of Credit by the end of the year.  Class 800 Tech II-Shows 
intercompany loans for cashflow purposes related to property tax payments.  I-94 RDC-Operating cash of $1,500. 
Bobby Koepplin moved to approve the financial statements as presented. Mary Simonson seconded. Motion 
carried unanimously.  
 

EXECUTIVE SESSION: 6:50 am Mary Simonson moved to go into Executive Session. Paige Bjornson seconded. 
Motion carried unanimously.    
 

CLOSE EXECUTIVE SESSION: 7:30 am Mary Simonson moved to close the Executive Session. Bill Carlblom 
seconded. Motion carried unanimously.   
 

ROCKING DD PROPERTIES: Paige Bjornson moved to recognize a conflict of interest for Josh Kasowski. Mary 
Simonson seconded. Motion carried unanimously. Matt Pederson moved to approve Flex PACE loan of up to 
$11,000. Paige Bjornson seconded. Motion carried. Josh Kasowski abstained. 
 

PROJECT COMMITTEE: No motions. 
 

FLEX PACE LOC: Dick Gulmon moved to recognize a conflict of interest for Paige Bjornson. Mary Simonson 
seconded. Motion carried unanimously. Bobby Koepplin moved to approve renewing the Flex PACE Line of Credit 
of $750,000 at Dacotah Bank. Mary Simonson seconded. Motion carried. Paige Bjornson abstained. 
 

MOVIE THEATER: May be a larger conversation about the community.  Concern for local businesses and how we 
may help.  How do we balance who we help and not?  Need to consider investments that have the greatest 
positive impact. Could CARES Act funding be used to keep amenities in the community?  The potential bowling 
alley investment group has not considered creating a nonprofit.  Need to consider our long-term cashflow and 
look into other potential funding sources to determine what might be available. There are new people who may 
be inspired to invest and take risk to repurpose buildings.  Establishing a nonprofit group could move some of 
these projects forward and could qualify for grants. Opportunities may have changed from retail to 
entertainment. Could poll Eagle Creek and Preventice employees. We have a great deal of assets (river trail, ND 
Winter Show). Due to recent events; people seem to be looking for a new way of life and might be willing to move 
from certain areas of the country to rural areas; how do we entice them to move to Valley City? 
 

DIRECTOR’S REPORT:  
Annual Meeting/Banquet: Terms for George Gaukler, Josh Kasowski, Luke Trapp and Matt Pedersen expire this 
year. Nominating Committee includes Mary Lee Nielson, Paige Bjornson, Paul Diegel and Wade Bruns.  The Bylaws 



require an annual meeting, which was postponed last year. It is important to move forward and begin returning to 
normal; leaders within the community need to be out and about in order to move the community forward. 
Consider spacing and creating a cap on the number of individuals able to attend. Could move closer to the 
summer and host something; would need to follow protocols.  
 

Personnel – RDS & R&R Positions: Reviewed position descriptions including Mary Lee Nielson’s current position 
with the Byway. Director is interested in promoting the current Retention & Recruiting Coordinator to the 
Resource Development Specialist position and opening the R&R position. Will consider an increase in wage and 
review current health insurance options. The current wage for the R&R position is $45,000 and RDS salary was 
$62,000. Need to be sure revised job description and increase in hours match with workload and salary. 
Committee will discuss further and bring recommendation back to the Board. 
 

There being no further business, President Josh Kasowski adjourned the meeting. 
 

Respectfully Submitted 
 

Jennifer Feist, Director of Development 


